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People or events of influence

advert

friends

father

mother

sibling

extended family

school

careers fair

trade career fair

local training

union

other

Presenter�
Presentation Notes�
Friends and family still the most important influencing factor to entering trades



Fathers found to be significant before in Australia and same here



Affirmative action and wish for independence and money amongst reasons in “other”�
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Support factors during training

family
14%

friends
16%

trainers
12%

fellow workers
14%

child care
1%

motivation
15%

independence
10%

availability of 
training

7%

union
10%

other
1%

Presenter�
Presentation Notes�
Again family and friends important support during training

Pregnant firefighter had worked out with fire chief, doctor and herself plan for work over pregnancy and would return after maternity break�
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Personal attributes

commitment
11%

perseverance
12%

common sense
11%

hands on ability
12%people skills

10%

personal 
motivation

10%

determination
12%

toughness
9%

physical 
strength

10%

other
3%

Presenter�
Presentation Notes�
Generally felt all these attributes required – interesting that “toughness” lowest score



Male culture of construction still one of most challenging aspects of training and entering trades



Planet Construction is very effective

�
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Recommendations
• Very early 

introduction to tools
• Utilizing family support 

from early age, 
particularly fathers

• Provide training and 
change attitudes in 
trade training

• Providing support in 
workforce

Presenter�
Presentation Notes�
Women are visible in America & they have well organized support  – on the street – Rosie the Riveter memorial – recruitment leaflets for trades

Pathways are established and possible for determined woman of almost any age (two women I meet in early fifties when accepted onto apprenticeships)

My recommendations from research:

Basic tool familiarization in primary schools – using social networks such as scouts & guides - project driven

Father/daughter camps building small projects



Pre-app courses work – incorporating dealing with harassment & construction conditioning – incorporating multiple trades into pre-apps so all apps know what construction involves – targets for women in pre-app courses so women support each other and mixed gender creates more inclusive atmosphere – training RTO trade instructors in preventing sexual harassment – zero tolerance of harassment in RTO’s



Mentoring to increase retention and use male mentors to help change planet construction – formally train mentors to increase calibre of master/apprentice relationship –top down and grass roots support can not been underestimated – increasing acceptance of older age brackets for apprenticeship, incentives – exsiting support groups in Australia can be supported, linked and strengthened – affirmitive action backed up by effective tracking and policing – targets



SALT result of research     Strategies need to be long term and supported

�


