Planet Construction

THE FUTURE’S ROSIE

Initiatives and pathway
for tradeswomen in the
United States of
America an Australian
perspective

By Fiona Shewring
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Presenter�
Presentation Notes�
Proposal question – how can we increase women’s participation in trades

Picture Rosie the riveter – iconic image for tradeswomen today in the states 



USA chosen as more has been done historically –similarities in historical background



Documented evidence of women working in manual trades and crafts since middle ages



Apparently in Australia most people know who Pharr Lap is but many people can not name a women of significance



Belief that gender issues have been dealt with and women can do what they want



Planet construction  - Clara  Greed, 2000 – alien world ruled by aggressive tribal states - ancient and exploitative 

class structure underpinning the construction professions



Today most women in construction = India were they do very heavy manual work but no recognition

Very difficult for women to enter the trades in Australia
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American female
tradespeople figures 2008

1% electricians
9000 women
0.4% Brickmasons
1000 women

Australian female
tradespeople figures 2006

1.2 % electricians 1061
women

1% female bricklayers 223
women
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The Australian figures for women overall in the construction trades are very small with only just over 5000 women in total to a work force of almost 325,000, a small 1.6% (Francis, 2008, p.50

there is about 17,000 tradeswomen across America, overall figures are small (c2%) but varies per trade and state from 13% to 0.4%

American figures lack of affirmative action , advocates for prop 209 say discrimination was dealt with by civil rights and minorities do not need affirmative action – American research finds that this attitude just strengthens discrimination



lack of affirmative action generally seen by groups interviewed as major reason for lack of progress



Century freeway built through LA subject of court case -Judge Harry Pregerson who ruled on the Century Freeway Project 10% women required on project- resulted in 9.2% 

this affirmative action was policed and judge said ”if anybody tells me that affaction doesn’t work, I say that is total nonsense – I have seen it- I have lived it- it works.



US  average age of first year apprentice is 28yrs. Australia targets apprentices below the ages of nineteen of those that do go through apprenticeship almost half have left by the age of 25yrs. This is an enormous attrition rate at an enormous cost in training
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Role of the Unions
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Unions play significantly different role: take on apprentices, provide training in own training facilities, have hiring halls  Closest in Australia = Group Trainers

Non Union Tradespeople as well but generally less powerful - Union contractors will only use union tradespeople



Most apprenticeships over 18yrs old  -  much more acceptance of older apprentices  and the average age for first year apprentices is 28



Unions recruit more women and women fare better in union than non-union – generally well over double the figures



Research has confirmed that women fare better during training and completion rate much higher



Three unions visited all felt women were accepted in trades and felt that there were more women in trades than official figures show



All three unions visited felt that women’s participation was not disputed although one union did acknowledge there is still prejudice�


Training & support
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Eight training and support organizations visited

Pictured Century Community Training and WINTER



Women’s pre-apprenticeship courses such as WINTER and Oregon Tradeswomen very exacting regarding attendance (100% expected) and very specific regarding what the work involves



All pre-app courses visited included construction physical conditioning as part of curriculum

The women only pre-apps also include working out backed up plans for childcare



Interesting aspect of pre-app courses was amount of students with incarceration background (about half)

Trades seen as opportunity to work hard & gain a really good living & real rehabilitation for those who want it



Mentoring seen as important aspect of supporting women and use of male mentors believed to help break down barriers to women as male mentors see what the women are up against and have an invested interest in supporting change amongst peers



Increasing diversity and inclusiveness potentially beneficial to all people in trades but particularly apprentices who still face bullying etc�


